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or electronic format so long as the document includes a physical or digital signature indicating 
the indicating that the Complainant is filing the form of their own behalf. 
 
Investigator:  A person or persons designated by the University to gather facts about an alleged 
violation of the policy, assess relevance and credibility, synthesize the evidence, and compile 
this information into an investigation report of relevant evidence and a file of directly related 
evidence. 
 
Notice:  Notification by the University. Notice will be deemed received upon the sending of any 
electronic communication to a recognized email account or portal, such as Maxient. 
 

Party:  The Complainant or the Respondent. The Title IX Coordinator and the University are not 
Parties. 
 

Respondent:  An individual reported to be the perpetrator of conduct that may constitute a 
violation of this policy. 
 

Responsible Employee:  Any University Employee who is not a Confidential Reporting Source. 
Responsible Employees include all faculty and staff. Responsible Employees also include 
Resident Assistants, Graduate Teaching Assistants, and all other student-employees, when 
disclosures are made to any of them in their capacities as employees. 
 

Supportive Measures:  Actions taken by the University designed to restore or preserve equal 
access to the University’s education program or activity without unreasonably burdening the 
other Party, including measures designed to protect 7 the safety of all Parties or the 
University’s educational environment, or deter Sexual Harassment, Discrimination, and/or 
Retaliation. 
 
Title IX Policy Sexual Misconduct Definitions 
 
The following are the definitions of conduct prohibited by the University of La Verne Title IX 

policy: 

 
Dating Violence:  Violence committed by a person who is or has been in a social or dating 
relationship of a romantic or intimate nature with the recipient or victim of the violence. Dating 
violence is not evaluated for severity, pervasiveness, offensiveness, or denial of equal 
educational access, as such conduct is sufficiently serious to deprive a person of equal access. 
 
Domestic Violence:  Violence committed by a current or former spouse, current or former 
intimate partner, current or former cohabitant of the Complainant, someone with whom the 
Complainant shares a child, or a person similarly situated under California domestic or family 
violence law. A cohabitation relationship must be romantic in nature and may not merely 
consist of roommates. Domestic Violence is not evaluated for severity, pervasiveness, 



 

 

offensiveness, or denial of equal educational access, as such conduct is sufficiently serious to 
deprive a person of equal access. 
 
Hostile Environment Harassment:  A type of sexual harassment in which subjectively 
unwelcome conduct is determined to be such that a reasonably person would consider it so 
severe, and pervasive, and objectively offensive, that it effectively denies a person equal access 
to an educational program or activity of the University. 
 
Quid pro Quo Harassment:  The conditioning of access to educational benefits on unwelcome 
sexual conduct. Quid pro Quo is not evaluated for severity, pervasiveness, offensiveness, or 
denial of equal educational access, as such conduct is sufficiently serious to deprive a person of 
equal access. 
 
Sexual Assault:  Any Penetration or Sexual Contact of a person that is unwelcome and/or 
without Affirmative Consent, including Rape, Sodomy, Sexual Assault with an Object, or 
Fondling. Sexual Assault is not evaluated for severity, pervasiveness, offensiveness, or denial of 
equal educational access, as such conduct is sufficiently serious to deprive a person of equal 
access. 
 
Sexual Exploitation:  When an actor engages in non-consensual or abusive conduct not 
otherwise proscribed by this policy by which he or she takes sexual advantage of another for 
the actor’s own advantage or benefit, or to benefit or advantage anyone other than the one 
being exploited. It includes, but is not limited to, recording private sexual activity or intimate 
body parts of another without Affirmative Consent, engaging in voyeurism, disseminating 
images or recordings of private sexual activity or intimate body parts of another without 
Affirmative Consent, sexual trafficking, and possession, production, distribution, sale, or 
purchase of child pornography. 
 
Sexual Harassment:  Conduct committed by any person upon any other person, regardless or 
the sex, sexual orientation, and/or gender identity of those involved which is either Quid pro 
Quo Harassment, Hostile Environment Harassment, Sexual Assault, Dating Violence, Domestic 
Violence, Stalking, or Sexual Exploitation. 
 
Stalking:  Engaging in an unwanted course of conduct of two or more acts directed at a specific 
person that would cause a reasonable person to fear for the person’s safety or the safety of 
others; or suffer substantial emotional distress and includes acts in which the actor directly, 
indirectly or through third parties, by any action, method, device, or means, follows, monitors, 
observes, surveils, threatens, harasses or communicates to or about a person or interferes with 
a person’s property. Stalking is not evaluated for severity, pervasiveness, offensiveness, or 
denial of equal educational access, as such conduct is sufficiently serious to deprive a person of 
equal access. 
 
CONSENT 



 

 

In all sexual encounters, it is important that you obtain consent. Each of us is responsible for 

obtaining consent and has a right to choose to give consent or not give consent. Consent is: 

 Informed, knowing, and voluntary (freely given) 

 Active (not passive) 

 Affirmative, clear words or actions that create mutually understandable permission 

regarding the conditions of sexual or intimate activity 

 Not something that can be given by someone who is known to be, or who should be 

known to be, mentally or physically incapacitated 

 Not something that can be obtained by use of physical force, compelling threats, 

intimidating behavior, or coercion 



 

 

consent is “knowing,” it is not valid. Individuals engaging in sexual activity who know or should 

have known that the other party is incapacitated are engaging in sexual misconduct. The fact that 

a Respondent was intoxicated and therefore did not realize that the Complainant was 

incapacitated does not excuse sexual assault. 

SEXUAL MISCONDUCT PROCEDURES 
 
The University of La Verne’s full grievance process for sexual harassment defined above and in 
accordance with the regulations can be accessed here. 
 
The University of La Verne treats Complainants and Respondents equitably by providing 
remedies to a Complainant when a determination of responsibility for sexual harassment has 
been made against the Respondent and by following a grievance process that complies with the 
Title IX regulations and VAWA.  
 
Here is an overview of the major steps in the formal grievance process:   
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The University of La Verne will protect the confidentiality of parties throughout the resolution 
process, consistent with the provisions of state and federal law. Any required release of 





 

 

Past History: Questions and evidence about the Complainant’s sexual predisposition cannot be 





 

 

● The right not to be pressured to mediate or otherwise informally resolve any reported 
misconduct involving violence, including sexual violence 

● The right not to be discouraged by University of La Verne officials from reporting sexual 
harassment, discrimination, and/or retaliation to both on-campus and off-campus 
authorities 

● The right to be informed by University of La Verne officials of options to notify proper law 
enforcement authorities, including on-campus and local police, and the option(s) to be 
assisted by the University of La Verne in notifying such authorities, if the party so chooses. 
This also includes the right not to be pressured to report.  

● The right to have allegations of violations of this Policy responded to promptly and with 
sensitivity by University of La Verne officials 

● The right to be informed of available supportive measures, such as counseling; advocacy; 
health care; student financial aid, visa, and immigration assistance; and/or other services, 
both on campus and in the community 

● The right to a University of La Verne-implemented no-contact order when a person has 
engaged in or threatens to engage in stalking, threatening, harassing, or other improper 
conduct 

● The right to be informed of available assistance in changing academic, living, and/or 
working situations after an alleged incident of discrimination, harassment, and/or 
retaliation, if such changes are reasonably available. No formal report, or investigation, 
either campus or criminal, needs to occur before this option is available.  

 
● The right to have the University of La Verne maintain such actions for as long as necessary 

and for supportive measures to remain confidential, provided confidentiality does not 
impair the University of La Verne’s ability to provide the supportive measures 

● The right to receive sufficiently advanced, written notice of any meeting or interview 
involving the other party, when possible 

● The right to have the Investigator(s), Advisors, and/or Decision-maker(s) identify and 



 

 

● The right to a fair opportunity to provide the Investigator(s) with their account of the 
alleged misconduct and have that account be on the record 

● The right to receive a copy of all relevant and directly related evidence obtained by the 
investigation, subject to privacy limitations imposed by state and federal law, and a ten (10) 
business day period to review and comment on the evidence 

● The right to receive a copy of the final investigation report, including all factual, policy, 
and/or credibility analyses performed, and to have at least ten (10) business days to review 
and comment on the report prior to the hearing 

● The right to be informed of the names of all witnesses whose information will be used to 
make a finding, in advance of that finding, when relevant  

● The right to regular updates on the status of the investigation and/or resolution 

● The right to have complaints addressed by Investigator(s), Title IX Coordinator(s), and 
Decision-maker(s) who have received relevant annual training 

● The right to a 



 

 

● The right to be informed in writing of when a decision by the institution is considered final 
and any changes to the final determination or sanction(s) that occur post Notification of 
Outcome 

● The right to be informed of the opportunity to appeal the finding(s) and sanction(s) of the 
resolution process, and the procedures for doing so in accordance with the standards for 
appeal 

● The right to a fundamentally fair resolution as defined in these procedures 
 

SANCTIONS AND REMEDIES 

 

There are several factors considered when determining a sanction. Sanctions are imposed and 





 

 

 Termination 

 Other actions: In addition to or in place of the above sanctions/ responsive actions, the 

University of La Verne may assign any other responsive actions as deemed appropriate 

 

Following the conclusion of the resolution process, and in addition to any sanctions 

implemented, the Title IX Coordinator may implement additional long-term remedies or actions 

with respect to the parties and/or campus community that are intended to stop the 

harassment, discrimination, and/or retaliation, remedy the effects, and prevent recurrence. 

 

PREVENTION AND AWARENESS PROGRAMS 

Bystander Intervention: 



 

 

should contact the Title IX Coordinator. All parties must agree, in writing, to informally resolve 

for this to be an option. 

 

Is there a time limit 


